MAINE MARITIME ACADEMY
JOB DESCRIPTION
STAFF POSITION
JOB TITLE: Barber for Summer Training Cruise
POSITION OVERVIEW

The Barber will be responsible for providing haircuts to ship’s crew, steward’s department, and Cadets.
This position reports to the Commandant of Midshipmen or designated representative.
DUTIES







Performs all duties normally associated with operating a barber shop.
Maintains the cleanliness of the Barber shop.
Provides haircuts to ship’s crew and steward’s department as needed.
Provides haircuts to Cadets in accordance with the Regimental Grooming Standards found in
the Regimental Manual.
Maintains the following hours of service:
o At Sea – 0800-1130; 1800-2130
o In Port – 0800-1000

SKILLS
 Thorough knowledge and familiarity with operation of a barber shop.
 Excellent physical health and evidence of a positive mental attitude.
 Ability to work with people in a closed, intense environment.
MIMIMUM QUALIFICATION
 Current Barber License in the United States
PREFERRED QUALIFICATION
 Merchant Mariner Credential (MMC)
PHYSICAL REQUIREMENTS
While performing the duties of this job, this employee may:
 Be exposed to extremes in weather onboard ship, including rain, sleet, snow, rough seas;
 Regularly sit, walk through narrow passages, climb ladders;
 Use hands to manipulate objects, tools or controls;
 Reach with arms and hands;
 Lift and move up to 30 pounds;
 Work in areas of high noise levels.
OTHER REQUIREMENTS
 Transportation Worker Identification Card (TWIC)
 Valid US Passport

This job description reflects the general duties of the job but is not a detailed description of all duties which may
be inherent to the position. The Academy may assign reasonably related additional duties to the individual
employees consistent with policy and collective bargaining agreements.

Tobacco-Free Notice
For the health and wellbeing of our community, the Maine Maritime Academy campus and vessels
(ashore and afloat) are smoke- and tobacco-free as of August 1, 2016.

This job description reflects the general duties of the job but is not a detailed description of all duties which may
be inherent to the position. The Academy may assign reasonably related additional duties to the individual
employees consistent with policy and collective bargaining agreements.

